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What’s the difference 
between a division 
and a commission?

DID YOU KNOW? Commissions support ASEE’s 
strategies and priorities by activating the vast network 
that is all of ASEE. All ASEE units, divisions, and partners 
should have a representative on each commission.

ASEE envisions widespread, inclusive, 
and equitable environments 
in engineering, academia, and 
industry that embrace individual 
differences and leverage diversity 
for a better engineered tomorrow.

	– To increase visibility and 
discussion of diversity issues.

	– To help develop inclusive 
environments for all 
engineers to thrive.

	– To facilitate and encourage use 
of translatable strategies that 
enable both bottom up and 
top down empowerment.

P A R T N E R
We partner with ASEE groups to assess 
and implement equitable and inclusive 
policies and practices that advance 
ASEE’s vision, mission, values, and goals.

M O D E L 
We listen to the needs of ASEE 
members, and seek to lead authentically, 
transparently, and inclusively by 
modeling best DEI practices.

E M P O W E R 
We aim to cultivate a supportive, 
respectful, and accountable 
community that empowers us to 
strive for diversity, equity, inclusion, 
and justice in engineering.

G R O W 
We provide opportunities and 
support for the engineering 
education community to 
grow in their DEI knowledge, 
capabilities, and effectiveness.

V I S I O N

M I S S I O N

V A L U E S  &  P R I O R I T I E S

THANK 
YOU TO 
OUR 
SPONSOR!
Special thanks to 
Chevron for their 
generous sponsorship 
of the ASEE CDEI.

See REVERSE for the CDEI Sponsored sessions  
at the 2024 Annual Conference.  

View a curated list of self-reported Diversity, Equity, 
and Inclusion Sessions and Workshops in OR.

GET INVOLVED! 
Volunteer, 
f ind resources, 
join our list.

DEI 100 & 200 
Open Source Curricula you can use! 

Learn more

2024 DISTINGUISHED TOPICAL PLENARY
D r .  J e r e m i  L o n d o n
Assistant Vice Provost of Academic Opportunity and Belonging,
Associate Professor of Practice, Mechanical Engineering, 
Vanderbilt University, NSF CAREER Awardee

“It Takes a Village to Disrupt the Status 
Quo in Engineering Education” 

View past & future 
virtual workshops or 
submit a proposal
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