[E]74;5[E GET INVOLVED!

Volunteer,
find resources,
join our list.

VISION

ASEE envisions widespread, inclusive,
and equitable environments

in engineering, academia, and
industry that embrace individual
differences and leverage diversity

for a better engineered tomorrow.

MISSION

— Toincrease visibility and
discussion of diversity issues.

— To help develop inclusive
environments for all
engineers to thrive.

— To facilitate and encourage use
of translatable strategies that
enable both bottom up and
top down empowerment.

VALUES & PRIORITIES

PARTNER

We partner with ASEE groups to assess
and implement equitable and inclusive
policies and practices that advance
ASEE's vision, mission, values, and goals.

We listen to the needs of ASEE
members, and seek to lead authentically,
transparently, and inclusively by
modeling best DEI practices.

EMPOWER

We aim to cultivate a supportive,
respectful, and accountable
community that empowers us to
strive for diversity, equity, inclusion,
and justice in engineering.

GROW

We provide opportunities and
support for the engineering
education community to
grow in their DEI knowledge,
capabilities, and effectiveness.
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See REVERSE for the CDEI Sponsored sessions
at the 2024 Annual Conference.

View a curated list of self-reported Diversity, Equity,
and Inclusion Sessions and Workshops in OR._

ASEE’'s Commission on
Diversity, Equity, and

diversity.asee.org/deicommittee

DID YOU KNOW? Commissions support ASEE's
strategies and priorities by activating the vast network
thatisall of ASEE. All ASEE units, divisions,and partners
should have a representative on each commission.

What's the difference
between a division
and a commission?

DEI 100 & 200

Open Source Curricula you can use!
Learn more

[EleHE \iew past & future
virtual workshops or
=] submit a proposal

Safe Zone Ally [=]

EE I]+ Trainings I,
ADVOCACY IN STEM L HI'Ei!'
earn more Eu

2024 DISTINGUISHED;I’OPICAL PLENARY
Dr. Jeremi London

Assistant Vice Provost of Academic Opportunity and Belonging,
Associate Professor of Practice, Mechanical Engineering,
\ianderbilt University, NSF CAREER Awardee

“It Takes a Village to Disrupt the Status
Quo in Engineering Education”

THANK

YOU TO
OUR
SPONSOR!

Special thanks to
Chevron for their
generous sponsorship
of the ASEE CDEI.

company’



https://diversity.asee.org/deicommittee/
https://lgbtq.asee.org/safe-zone-workshops/
https://diversity.asee.org/deicommittee/2023/05/12/whats-the-difference-between-an-asee-division-and-commission/
https://diversity.asee.org/deicommittee/2023/05/12/whats-the-difference-between-an-asee-division-and-commission/
https://diversity.asee.org/deicommittee/get-involved/
https://lgbtq.asee.org/safe-zone-workshops/
https://diversity.asee.org/deicommittee/workshops/
https://diversity.asee.org/deicommittee/workshops/

2024 ASEE ANNUAL CONFERENCE IN PORTLAND, OREGON

2023-24 CDEI LEADERSHIP

MEAGAN PoLLOcCK, Chair
HOMERO MuURzI, Past Chair

CHRISTINA ALSTON, /ncoming

Day

6/24
MON

6/25
TUES

6/26
WED

CDEI S

Time'
915 AM
T:00 mm

T1:00 Am

11:00 am

1:30 Pm

S15Pm

Z15PM

915 Am

11:00 am
11:.00 AM
130 PM
130 PM
315 PM

315pm

5.00 pm
8:00 v
800 Av

11:30 Am

200 Pum

200 Pum

345 PM

Title

Lead
Facilitator

SOCIAL! Community Building: Topic Unity (Plus.. Networking BINGO!)

Level 1
WORKSHOP: Diversity, Equity, and Inclusion: Level 1 (DEIT00)

WORKSHOP: A Bottom-Up Approach to Integrating Social
and Environmental Justice in Engineering Curricula

INVITED PANEL: Trailblazers of Transformation: A
Distinguished Panel of Change Agents Shaping the Future
of Diversity, Equity, and Inclusion in Engineering Education

CONVERSATION: Weathering the Storm Together:
A Community Conversation among Change Agents
Navigating a Shifting Political Landscape

WORKSHOP: Disabled Student Experiences in Engineering:
How to Improve Our Classroom Accessibility

DISTINGUISHED PLENARY: It Takes a Village to
Disrupt the Status Quo in Engineering Education

Level 2
WORKSHOP: Diversity, Equity, and Inclusion: Level 2 (DEI200)
PANEL: Creating Spaces for and About Queer Engineers
Part I: A Community Conversation on Racial Equity
Part II: A Community Conversation on Racial Equity

WORKSHOP: Incorporating Disability Perspectives
into Biomedical Engineering Education

BD

Bri Mcintyre
Christina Alston

Amro ElIBadawy

Brooke Coley
Sarah Rodriguez

Nicki Washington
MOD: Christina Alson

Jeremi London

Emily Landgren

Jeremi London

TBD

Meagan Pollock
Patricia Clayton
Stephen Secules

Stephen Secules

Pun To (Doug)
Yung

SOCIAL! Community Building: Topic Positionality (Plus.. Networking BINGO!)

Level 3

CONVERSATION: TBD
2024 Best DEI Paper Award Finalists

CONVERSATION: Outsiders Only: A Community
Conversation to Reclaim Space and Redefine Power

WORKSHOP: Cultivating a Community Mindset
to Support Inclusive Student Teaming

BUSINESS MEETING/ROUNDTABLE:
CDEI Unites: Empowering DEI Across ASEE

Special thanks to the CDEI Professional Development
Committee led by Bri Mclntyre for organizing a great

conference lineup, and to the CDEI Conference Planning
Committee led by Mudasser Wyne. It takes an immense #
amount of planning and coordination in service to our
community to make the annual conference happen, and we ~
appreciate our teams of stellar and generous volunteers!

4 Local time; Pacific Time Zone

View a curated list of self-reported DEI Sessions
on the CDEIl website. See QR code on other side.

Locations and events subject to change. See the ASEE
on-line session locator for the most current information.

BD
TBD

Meagan Pollock

Meagan Pollock

Alice Pawley

Meagan Pollock
Christina Alston

onsored Sessions’

SUBSCRIBE TO OUR GOOGLE CALENDAR AT drmp.co/cdei24

Location™

HYATT REGENCY
EXCEPT SOCIALS

Exhibit Hall #603

Deschutes C

Deschutes B

Deschutes D

Deschutes A

Deschutes C

Deschutes B

Deschutes B

Regency Club
Regency B
Regency Club
Deschutes B

Deschutes B
Deschutes C

Exhibit Hall #603
Regency B

Deschutes C

Deschutes B

Regency Club

Deschutes C

Multnomah

SQASEE



