
Dr. Alex Mejia
Distinguished Topical Plenary

Reimagining Engineering: Racialization, 
Belonging, and the Sociocultural 
Dimensions of Latino/a/x Experiences

Tuesday, June 24, 2025
9:15 AM - 10:45 AM 

ASEE’s Commission on 
Diversity, Equity, and Inclusion
Who we are:
The Commission on Diversity, Equity, and Inclusion began in 2009 as the 
Taskforce on Diversity within the American Society for Engineering 
Education (ASEE). Its mission is to create strategic plans and systemic policies 
to increase diversity in engineering, supporting the ASEE Board in fostering 
equity and inclusivity in engineering education.

Our values & priorities:

We partner with ASEE 
groups to assess and 

implement equitable and 
inclusive policies and 

practices that advance 
ASEE’s mission, values, 

and goals.

We listen to the needs of 
ASEE members, and seek 

to lead authentically, 
transparently, and 

inclusively by modeling 
best DEI practices.

We aim to cultivate a 
supportive, respectful, 

and accountable 
community that 

empowers us to strive for 
diversity, equity, 

inclusion, and justice in 
engineering.

We provide opportunities 
and support for the 

engineering education 
community to grow in 
their DEI knowledge, 

capabilities, and 
e�ectiveness. 

Get involved or learn more:
scan below or visit

https://diversity.asee.org/
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CDEI Sponsored Sessions
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